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EVENT DESCRIPTION SHEET 

 

PROJECT 

Participant: 1 - CNS – Confcommercio Nord Sardegna 

PIC number:  885449272 

Project name and acronym:  [Europe Plural Feminine] — [EPF] 

 

EVENT DESCRIPTION 

Event number: 17 

Event name: Local Meeting 10 

Type: Conference  

In situ/online: In situ 

Location: 
Sala conferenze Hospitali Santi Antoni – Oristano, Espacio Miguel 
Delibes - Alcobendas, University Campus – Corte, Fraport AG - 
Frankfurt am Main,  

Date(s): 07/05/2025 (it), 08/05/2025 (Sp), 26/05/2025 (Fr), 06/06/2025 (Ger) 

Website(s) (if any): https://www.epf-cerv.eu/ 

Participants 

Female: 97 

Male: 73 

Non-binary:  

From country 1 [France]: 50 

From country 2 [Germany]: 24 

From country 3 [Italy]: 51 

From country 3 [Spain]: 45 

Total number of participants: 170 From total number of countries: 4 

Description 

Provide a short description of the event and its activities. 

The tenth meeting of EPF was focused on the role of the corporate social responsibility and gender 
discrimination in four sessions held in Alcobendas, Frankfurt am Main, Oristano and Corte. 
 
On May 7, 2025 at 10:30 am at the Hospitali Santi Antoni Conference Hall in Oristano, the tenth Local 
Meeting “Business and Social Responsibility” was held.  
 
The event opened with institutional greetings from the President of Confcommercio Oristano, Sara 
Pintus and with a brief introduction to the project by the Director of Confcommercio - Alberto Marrone, 
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who presented the international standards for Social Responsibility (SA8000) and the guidelines for 
gender equality (UNI/DPR 125/2022) in addition to the measures and investments envisaged by the 
PNRR to achieve gender equality. 
Dr. Vania Statzu, Researcher CREI – ACLI Sardinia, spoke about “Education and employment in 
Sardinia: female talent blocked by the Gender Gap”, presenting the data and the clear contrast between 
women and education, and the labor market and women. 
 
Following this, the round table “(Female) enterprises of talent and social responsibility” was attended by 
entrepreneurs Anna Rita Taris of the Sea Scout company, Lucia Schirru of the Ros’e Mari company and 
Gabriella Belloni, of the Antica Dimora del Gruccione company. 
 
Dr. Miriam Carboni, labor consultant, spoke later on the topic “Corporate responsibility and in company 
negotiation: welfare plans. 
 
Finally, Manuela Biondo, representing the Cooperativa 3°, gave the testimony of the good practices of 
cooperative society, social solidarity and Policies for gender equality implemented by the Cooperativa 
Assegnatari Associati Arborea.  
 
The dissemination activity on issues related to social responsibility and businesses provided those 
present at the meeting with an overview of the data on the current state, and allowed them to learn 
about the activities and good practices implemented by businesses, as well  as the possible welfare 
plans for businesses. 
 
The session of the 10th Local Community Meeting of the Europe Plural Feminine (EPF) project in Spain 
took place in Espacio Miguel Delibes Av. de la Magia, 4, 28100 Alcobendas on 8 May 2025. 
The event was organized by CCSI and SSF with the NGO APAMA and the main focus was on gender 
equality and the inclusion of women with disabilities in the labor market. The meeting was attended by 
45 individuals, bringing together key voices from public and private institutions, active citizens, and civil 
society organizations. The meeting highlighted the role of social responsibility in the business sector, 
particularly in promoting equal opportunities and workplace inclusion for women with disabilities.  
Corporate Social Responsibility was emphasized as a critical tool for companies to actively contribute 
to a more inclusive society, not only by hiring individuals from diverse backgrounds but also by ensuring 
that workplace environments are designed to support everyone, regardless of disability. 
The event featured keynote speeches, examples of good practices, and firsthand testimonies that 
sparked meaningful reflection on both the challenges and opportunities women with disabilities face in 
accessing education and employment. The event served as a platform to call for stronger commitments 
from the private sector to build inclusive and equitable work environments. Indeed, businesses play an 
important role in social inclusion: they do not only pursue profit but also actively contribute to social well-
being by promoting the integration of women, particularly women with disabilities, and creating 
opportunities for all. Speakers highlighted the need of a change, not only in policies but also transforming 
attitudes and perceptions, creating environments where everyone can thrive. Active citizenship and civic 
participation are key elements of EU-funded programs. 
All representatives from the organizations were encouraged to disseminate the Event, including people, 
mainly women, with disabilities and companies.  
The 5 speakers included Silvia Sánchez, Director of Strategy and Development at Plena Inclusión 
Madrid; Pilar Crespo, Director of APAMA; Francesca Dadomo, Head of the EU Desk at the Italian 
Chamber of Commerce and Industry for Spain; and Noelia and Lizeth, service users at APAMA, who 
shared their personal experiences. 
At the start of the event, Francesca Dadomo introduced the EPF Project highlighting its mission to 
promote gender equality and inclusion across Europe. She pointed out that discrimination in the 
workplace is still widespread, with the gender pay gap persisting and women with disabilities being 
among the most affected and excluded groups. In addition to this, Francesca emphasized that “Society 
creates barriers, not individuals”. Too often, people lack adequate training and information, and 
companies remain unprepared or unwilling to adapt. 
Silvia Sánchez, from Plena Inclusión Madrid, reminded us that “women with disabilities are not an 
expense, they are an investment”. This powerful message underlines that real inclusion leads to richer, 
more diverse, and more effective workplaces. 
Pilar Crespo, Director of APAMA, added that “Hiring women with disabilities is not a burden, but a 
reward”. She stressed the need to move forward and not see inclusion as charity, but as a way to truly 
progress as a society. 
Noelia, an APAMA member shared: "I’m a mother, but that has never stopped me from working." She 
expressed frustration with the assumptions made about her, such as being asked, "Where’s the father?" 
Lizeth, another APAMA member, spoke from the heart: "APAMA is like my home. I enjoy it, I work hard—
doing cleaning, workshops, and as a support monitor." Her words remind us how valuable these 
opportunities are—not only for personal development but for dignity and belonging. 
Finally, the participants were invited to continue discussing the positive aspects of the event through 
recorded interviews. Several clear messages emerged from interviews, the most powerful were: 
"Without participation, there are no rights." and “We are a ll equal—there is no distinction”.  
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The major issue highlighted was the lack of visibility and public awareness. Many people avoid these 
conversations, and while some are willing to get involved, young people and those in middle positions 
are still largely absent.  
It is noteworthy that the positive and multiplying effect of the local EPF events was evident, as the 
catering was provided by APAMA users. 
At the close of the event, some students from an Italian school, who completed internships in Spain, 
chose to donate their earnings to APAMA, a beautiful act of gratitude and solidarity that reflects the true 
spirit of this initiative.  
 
In Corte Sébastien Quenot, Head of the UNESCO Chair "Futures in the Mediterranean", opened the 
French session talking about the Contextualization of UNESCO’s SDGs, a reflection on the social and 
political stakes surrounding the defense of standards in a context of environmental de regulation in 
France (Duplomb bill proposal) and in the USA, situating UNESCO’s action within the framework of the 
2030 Agenda for Sustainable Development and the Sustainable Development Goals (SDGs), which 
UNESCO supports through its expertise in education, sciences, culture, and communication, and by 
promoting policy coherence for their implementation at the national level. 
 
The discussion addressed the current social and political challenges related to the defense of 
environmental standards, particularly in France, where recent legislative initiatives—such as Senator 
Laurent Duplomb’s bill—seek to relax environmental protections, notably by maintaining dependence 
on synthetic pesticides, reducing wetland protections, and facilitating intensive livestock farming. These 
developments are widely criticized by environmental organizations as a significant step backward in the 
fight against biodiversity loss, climate change, and pollution. A similar trend of environmental 
deregulation can be observed in the United States, where recent policy decisions have also led to a 
weakening of environmental standards, raising concerns among scientists and civil society about the 
long-term impacts on ecological balance and public health. 
This context highlights the importance of upholding and strengthening environmental norms as a key 
component of the SDGs, emphasizing the need for political will and collective mobilization to ensure 
sustainable development and the protection of common goods. 
Nathalie Lameta spoke on “Context and Issues Linking Women, Leadership, and CSR in Corsica”, a 
presentation related to the entrepreneurial project required to the students: as part of their academic 
program, students are expected to design and present an entrepreneurial project. This initiative goes 
beyond a simple internship or extracurricular activity, but it is a practical and creative challenge that 
allows students to step into the role of entrepreneurs, from the initial idea to concrete implementation.  
The project may involve launching a new product or service, developing an innovative solution, or 
addressing a societal or environmental need. 
A Round Table about Women in CSR addressed then the role that women leaders play in the adoption 
and implementation of CSR practices, their abilities to transform business models towards greater 
sustainability and actions to promote diversity and accelerate the ecological transition thanks to women 
in Corsica. 
To the Round Table participated: 
Paola Fabiani, Wisecom, Spokesperson for Medef ; Laureline Roux, DDETSPP -2B; Elodie Sartet, 
Bouge ta boite; Alexandra Pagni, PEPITE Corse;  Nathalie Lameta, Director of the IUT of Corsica; Julie 
Paganelli, CRESS Corsica;  Cécile Martelli, A PROVA; Elodie Tognarini, Chartered Accountant, 
Statutory Auditor, C2C 
 
A discussion with the Audience on the discussed topics, facilitated by Anne Catherine Mendez, 
concluded the conference. 
 
On June 6, 2025, ITKAM hosted the EPF workshop “Unternehmen und sozialeVerantwortung” on the 
topic of social responsibility, which was attended by the fourth-yearstudents of the Istituto d'Istruzione 
Superiore Marconi Da Vinci from Piacenza, Italy. 
The workshop took place as part of a study visit to Fraport AG at Frankfurt Airport – a fitting setting to 
engage students on the topic of gender equality and social responsibility in the workplace, especially in 
light of their upcoming transition into the professional world. 
Sara Angheben, representing ITKAM, introduced the students and their teacher to ITKAM’s  involvement 
in the EPF project and its consortium of partners. She illustrated the important role these organizations 
play in building a strong European network to raise awareness and promote opportunities for growth in 
a more inclusive and equitable society. 
Afterwards, the example of the Fraport group was analysed regarding its commitment to fostering 
gender equality and social responsibility. The company indeed has set a target of achieving a minimum 
of 30% women in senior management positions and has implem ented programs such as "Empowering 
Leaders" to support the advancement of female employees. 
Additionally, Fraport promotes a respectful and inclusive work environment by adhering to principles of 
non-discrimination and equal opportunities. Based on this example, the studentswere asked to give their 
opinion on how such targets and initiative can impact the group’s overall performance and to consider 
whether they know similar cases of companies showing such commitment. 
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In each session participants were requested to answer to the Eurojustice questionnaire about the 
project, the CERV program and the European Union in general. 

 

HISTORY OF CHANGES 

VERSION PUBLICATION DATE CHANGE 

1.0 01.04.2022 Initial version (new MFF). 

 


