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Provide a short description of the event and its activities.

The eleventh meeting of EPF was focused on the role of the corporate social responsibility and gender
discrimination with four sessions held in Alcorcon, Berlin, Ajaccio and Olbia.

The Spanish session of the eventtook place on 27 May 2025 at Municipal Institute for Employmentand
Economic Promotion of Alcorcén (IMEPE ALCORCON ) in Madrid and was organized by Solidaridad
Sin Fronteras (SSF) with CCIS’ support. A total of 33 participants (mainly people in situation of
vulnerability due to social and economic obstacles)took part in a dynamic and participatory workshop

designed as an escape room.

The activity aimed to foster collective reflection on gender-based labor

inequalities and tackle misinformation and hate speech related to gender.
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Underthe theme “Dare to Escape... Stereotypes and Inequalities,” participants engaged in team -based
challenges thataddressed key issues such as the gender pay gap, the glass ceiling, gender stereotypes
in employment, and the spread of discriminatory narratives. The gamified format encouraged critical
thinking and dialogue while making the learning process accessible and engaging for all. The session
concluded with a casual networking moment featuring snacks and drinks, offering participants the
opportunity to share insights and personal reflectionsin an informal setting. Feedback from attendees
was highly positive, with many praising the innovative format and the opportunity to explore complex
issuesin an inclusive and supportive environment. Additionally, feedback was also collected through a
participatory tool called the “Tree of Emotions,” which allowed attendees to express how the experience
made them feel. Notably, the vast majority of participants identified themselves with characters who
were depicted in collaborative roles, reflecting a strong sense of connection, teamwork and shared
responsibility in addressing gender inequalities. This outcome highlighted the event's success in
fostering empathy, awareness and collective commitment toward labor equality.

On June 4, 2025, ITKAM hosted the German session at the Meeet Pavilion in Berlin, in collaboration
with the European Women’s Management Development Network (EWMD).

Sara Angheben from ITKAM opened the eventby presenting the EPF projectand providing an overview
of the previous events held in Germany and online. The focus of the evening was the ongoing issue of
the gender pay gap in Europe, which, according to Eurostat data from 2023, remains at an average of
12%, with Germany reaching 17.6%—one of the highest rates in the European Union.

The discussion explored the structural causes of this gap, including part-time employment, career
breaks due to caregiving responsibilities, and the overrepresentation of women in lower-paid sectors.
The event emphasized the need for concrete, actionable measures to effectively promote gender
equality in both the workplace and everyday life.

The eventwas moderated by Andrea Brandt, entrepreneur and leadership coach. The panel discussion
featured expert contributions from:

e Dina Rebecca Lorentz, Head of Legal Advisory ESG & Sustainable Finance at PPI
AG, Board Member of the Federal Initiative for Impact Investing and the International
Economic Council (IWR), focused on legal and regulatory tools to systematically anchor
pay equity in the financial sector, the integration of genderequality in ESG strategies, and
the economic necessity of equality for talent competition and investment.

e Saskia Listle, Treasurer of EWMD and Founder of the Academy of Future Skills,
emphasized the development of future skills to embed equality in the workplace culture,
the limitations of female leadership programs, mentoring and social equity initiatives, and
concrete projects to advance inclusion and reduce the gender pay gap.

e Luisa Lorentz-Leder, Head of Center Operations at Unibail-Rodamco-Westfield,
highlighted emerging social responsibilities in the real estate industry, the personal and
managerial challenges of balancing leadership and family, and the vision for
communicating management practices thatmake social responsibility a collective mission
rather than just an obligation.

The event continued with an open discussion where participants shared their own insights and
experiences. Several attendees actively engaged in the debate, questioning whether inequality in the
job market when it comes to salary and opportunitiesisreally caused only by a biased system or ifit is
also influenced by women’s attitude and lack of proactivity.

In Corsica the event was focused on Equal pay, valuing skills and an entrepreneurial attitude. At the
premises of the Ampara Méditerranée group it gave the apprentices the opportunity to meetinfluental
economic players.

Xaviére Maranelli, regional vocationaltraining coordinator for the Mouvementdes Entreprises de France
(MEDEF), Eve Corot, commercial court judge and company director of ERA IMMOBILIER, Serena
Luciani, deputy director of Ampara, Karina Sini, in charge of apprenticeship contracts for southern
Corsica, Monica Calor, Corsican businesswoman and company director, Ms Nivaggioli, company
director of Procontact Corse were invited to the event, hosted by Anne-Catherine Mendez, a journalist
with Paroles de Corse.

A video summary of the eventis available on Youtube :
https://www.youtube.com/watch?v=HjC2yQ9a6tE&feature=youtu.be

The ltalian session was held in Olbia at the Confcommercio headquarters, focusing on "SOCIAL
EQUALITY: STUDIES, TOOLS, MEASURES." Sebastiano Casu, President of Confcommercio Nord
Sardegna, welcomed the attendees, and Alberto Marrone, Director of Confcommercio, presented the
EPF and its objectives, introducing the topic of social equality. The meeting was attended by Simoneta
Raimonda Lai, Councilorfor Social Policies of the Municipality of Olbia, who spoke on "Social Growth
as a Tool for Overcoming Fragility," followed by Giovanni Degortes, Coordinator of the Olbia Welfare
Project, Equity Partner Nexumstp spa, on "Corporate Culture: Good Welfare Practices,"and finally, Dr.
Anna Mannoni, Organization Secretary of CGIL Gallura,on "The Role of Trade Unions AgainstGender-
Based Violence." Edoardo Oggianu, President of Confcommercio Olbia-Gallura, and Danilo Deiana,


https://www.youtube.com/watch?v=HjC2yQ9a6tE&feature=youtu.be
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General Secretary of CGIL Gallura, have signed an operational protocol of best practices for preventing
and combating discrimination, including harassmentand violence in the workplace, and promoting well-
being at work.

On this occasion, Simonetta Raimonda Lai announced the upcoming opening of the anti-discrimination
helpline at the Olbia Community Hub, and Confcommercio Gallura President Edoardo Oggianu
announced the creation of the Territoriale Riviera di Gallura, which will have an entirely female board of
directors. Among the morning's keynote addresses, the presentation of the Welfare Olbia project and
an example of good welfare practices implemented by a local company, Nautica Assistance, were
highlighted by Confcommercio Director Giovanni Degortes.

The speakers remained available to the participants following the meeting, opening a discussion,
answering further questions, and interacting with the participants.

In each session participants were requested to answer to the Eurojustice questionnaire about the
project, the CERV program and the European Union in general.
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