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EVENT DESCRIPTION SHEET 

 

PROJECT 

Participant: 1 - CNS – Confcommercio Nord Sardegna 

PIC number:  885449272 

Project name and acronym:  [Europe Plural Feminine] — [EPF] 

 

EVENT DESCRIPTION 

Event number: 19 

Event name: Local Meeting 12 

Type: Conference  

In situ/online: In situ 

Location: 
Campus P. Paoli – Corte (Fr), Confcommercio Nord Sardegna – 
Sassari (It), Jumpp e.V. - Frankfurt a. M. (Ger), CAMARA DE 
COMERCIO E INDUSTRIA ITALIANA PARA ESPANA – Madrid (Sp),  

Date(s): 28/03/2025 (Fr), 12/06/2025 (It), 17/07/2025 (Ger), 16/10/2025 (Sp) 

Website(s) (if any): https://www.epf-cerv.eu/ 

Participants 

Female: 141 

Male: 50 

Non-binary:  

From country 1 [France]: 72 

From country 2 [Germany]: 41 

From country 3 [Italy]: 41 

From country 3 [Spain]: 37 

Total number of participants: 191 From total number of countries: 4 

Description 

Provide a short description of the event and its activities. 

The 12th meeting of  EPF was focused on leadership au féminin with four sessions held in 
Corte, Madrid, Berlin and Olbia.  

 
Friday, March 28, 2025, marks a unique day for BUT GEA (bachelor’s in technology, 
Business and Administration Management) students, distinguished by inspiring encounters 

with f ive island entrepreneurs and professionals in an event held in partnership with island 
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entrepreneurs and the Lieux, Identités, eSpaces et Activités (UMR CNRS 6240 LISA) 
Laboratory, whose theme is supported and implemented within the f ramework of  the 

European project "Europe Plural Feminine." The speakers shared their experiences and 
exemplary careers, allowing the 72 participants f rom the Management, Entrepreneurship, and 
Activity Management (GEMA) and Accounting, Tax, and Financial Management (GCFF) 

tracks to discover models of  success in the face of  modern challenges.  
• Santa Canarelli, head of  the Domaine de Murtoli, presents her innovative approach 

to sustainable tourism.  

• Pierre Carlotti, founder of  Aria FireFighting, highlights strategies for dealing with 
international competition.  

• Sandrine Ceccaldi, director of  the Hôtel Napoléon, explores the challenges and 

opportunities for independent establishments in a constantly evolving market.  
• Christian Giacomini, founder of  the communication agency Rumeur Publique, 

provides his expertise on the transformations linked to artif icial intelligence in the 

communication sector.  
• Hélène Morati, associate chartered accountant at the C2C Corse group, shares her 

vision on the transformation of  accounting professions in the digital age.  

This immersive day allows students to discover how island entrepreneurs are reinventing  
themselves in the face of  current challenges. Through testimonials and discussions with 
professionals, the event aims to inspire the students, provide them with practical tools, and 

encourage them to ref lect on their entrepreneurial journey.  
They have the opportunity to deepen their ref lection, raise their awareness, and adapt to 
succeed in an ever-changing environment, combining collective sessions and small-group 

workshops, with the  
following objectives:  

1. To inspire the students through testimonials of  atypical and exemplary career paths.  

2. To of fer concrete tools to better prepare for their professional integration.  
3. To foster authentic and enriching exchanges between students and professionals.  

This event, therefore, serves as a starting point for the students in their entrepreneurial and 

professional journey, giving them the keys to success and adapt in a constantly evolving 
world. 

On June 12, 2025, at 5:00 PM, the Italian session of  twelf th Local Meeting, titled "The Glass 
Ceiling: Meritocracy and Female Leadership," was held at the Conference Hall of  

Confcommercio Imprese per l’Italia Nord Sardegna. This event is part of  the Community 
Project called Europe, Plural, Feminine – EPF (https://www.epfcerv.eu/), for which 

Confcommercio Nord Sardegna is the Lead Partner and implementing body.  

The event opened with institutional greetings f rom the President of  Confcommercio Nord 

Sardegna, Sebastiano Casu, followed by a brief  introduction to the project by the Director of  
Confcommercio, Alberto Marrone, who presented EPF and its objectives, introducing the 
themes of  the glass ceiling, meritocracy, and female leadership.  

The event, which took the form of  a conference and round table, featured:  

• Dr. Maria Cristina Origlia - Journalist and President of  the Meritocracy Forum, and  

• Valeria Santoro - Journalist and Author of  the book "Female Leadership. Does it 
Really Exist? Stories of  Women Who Broke the Glass Ceiling."  

The proceedings were introduced and moderated by the Councilor for Territorial Planning, 
Landscape Protection, and Urban Regeneration of  the Municipality of  Sassari,  Maria 
Francesca Fantato. The intense debate centered on the glass ceiling, meritocracy, and 

the invisible obstacles and barriers that hinder women's career advancement, preventing 
them from reaching top positions in the professional, political, and social spheres. The 
discussion of fered an analysis of  the meaning and possibilities of breaking the glass ceiling 

through the voices of  the speakers and the audience. The dissemination and outreach activity 
on the themes of  meritocracy and female leadership provided attendees with both an overview 
of  the current status data and an opportunity for discussion with experts on the topic.  The 

speakers remained available to the participants af ter the meeting, opening a debate, 
answering further questions, and interacting with the attendees.  
 

https://www.epfcerv.eu/
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On July 17, 2025, ITKAM hosted the 12th Local Meeting at jumpp e.V., a non-profit 
association located in Frankfurt am Main with the goal to support women in starting their own 

business by of fering consulting and trainings. 
The event opened with the opening remark of  Unica Peters, CEO of  the association, and a 
brief  presentation on the EPF project and its objectives by Sara Angheben f rom ITKAM. The 

event centered on the existing disparities in leadership positions, examining the key 
challenges women encounter compared to men. The event was moderated by Catherine 
Hiobi f rom the association jump e.V.. Af ter the opening remarks, three experts f rom dif ferent 

sectors brought to the audience their experience and their take on the to pic: 
1. Natascha Kneissl, Expert in brand strategy, business coach & business 

psychologist: she explained that evolutionary biology and psychology partly account 

for why men historically dominated leadership roles, while emphasizing that female 
leadership is shaped by a complex interplay of  biological, psychological, social, and 
cultural factors. 

1. Nadine Nembach, Consultant & Co-President of  the EWMD International Network: 
she underlined the need to change organizational systems and mindsets that hinder 
diverse leadership styles, highlighting that women are of ten blocked by structural 

biases despite their strong, ef fective leadership skills. 
2. Ramona Lange, Consultant and coach, jumpp e.V.: she highlighted the challenges 

female founders face in a male-dominated system while emphasizing their crucial 

role in driving socially responsible innovation and leadership.  
The event proceeded with a panel discussion in which each speaker responded to a specific 
question about female leadership. Following this, the f loor was opened to the audience, 

allowing participants to ask questions and share their own insights.  
A small buf fet followed, providing further opportunities for dialogue in a more informal setting. 
 

The Spanish session was held in the conference room of  the partners CAMARA DE 
COMERCIO E INDUSTRIA ITALIANA PARA ESPANA (CCIS).  
The event was organized by SSF and CCIS, who welcomed the participants at the beginning 

and a total of  37 people attended. The event lasted a total of  3 hours, starting at 12:00 and 
f inishing at 15:00, which included the informal networking session focused on promoting 
women’s leadership and gender equality in the workplace. The session began with an 

introduction to the EPF project and an introduction to the topic, highlighting the promotion of  
European integration across generations, with a strong focus on non-discrimination and 
gender equality. The event then introduced the topic “Más Mujeres al Poder: Leadership as a 

Key to Equality”, emphasizing the promotion of  women’s leadership. The discussion focused 
on increasing female representation in leadership positions, addressing concepts such as the 
glass ceiling, sticky f loor, and leaky pyramid. 

Our special guests were Mercedes Wullich, President and Founder of  Las Top 100 Mujeres 
Líderes en España, moreover she is CEO of  Mujeresycia.com and María Encinas de la Rosa, 
Manager of  the Business School of  the Spanish Chamber of  Commerce in Madrid. Mercedes 

discussed organizational culture and strategies for women to overcome barriers to leadership 
focusing on empowerment and cultural change. She talked about invisible barriers that 
continue to limit women’s advancement in the workplace and shared strategies to overcome 

them. She also emphasized the importance of  creating “comforting” environments that 
encourage them to reach their full potential and to “ask” for more. María shared her 
perspective on female leadership and professional development. Drawing on her 

experience leading the Business School at the Madrid Chamber of  Commerce, she explained 
how training and career development can help women overcome the glass ceiling and 
advance toward positions of responsibility. María also ref lected on the persistent challenges 

of  the sticky f loor and leaky pyramid. Finally, the participants were invited to continue 
discussing the positive aspects of  the event and  inclusive participation over ref reshments and 
feedback f rom some participants about the event was collected through recorded interviews. 

"From the event, I take away the testimonies of great experts  with extensive experience in 
female leadership, and from here I take many tools and ideas that I  obviously want to 
implement in my own leadership. Everything I heard here will help me in my personal  growth.";  

"The event gave me the keys to having a leadership style that is closer to the team, where 
the relationships between the person in a specific role and their team are more personal, to 
summarize: more human." 
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In each session participants were requested to answer to the Eurojustice questionnaire about 
the project, the CERV program and the European Union in general.  

 

HISTORY OF CHANGES 

VERSION PUBLICATION DATE CHANGE 

1.0 01.04.2022 Initial version (new MFF). 

 


