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Provide a short description of the event and its activities.

The eighth meeting of EPF was focused on gender discriminations. In four sessions, held in Corte,
Madrid, Berlin, and 152 participants have joined the conversation on this topic.

The French session was held at the Sala Immersiva at the Corte Campus on February 13, 2025,
centered on two well-known figures in the field of anti-bullying efforts: Lauda Guidicelli, Minister for
Gender Equality in the Corsican Regional Government, and that of Maéva Cecchi, a computer engineer
employed by Amadeus on the Sophia Antipolis campus in Nice. Maéva Cecchi is also the founder of
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the association WHATO06, which is committed to fighting discrimination, particularly online and now
through the use of artificial intelligence.

A discussion was organized between each speaker and the students, who were mainly from the
Education and Training Sciences program at the Faculty of Humanities and Social Sciences of the
University of Corsica Pasquale Paoli.

The students learned about the public policies implemented by the region. They also deepened their
understanding of gender biases developed by artificial intelligence. We were able to discuss with them
their own usage, their awareness of these biases, and ways to anticipate, circumvent, or overcome
them.

The LCM8 event in Spain took place on 14 February 2025 at the Rosa Luxemburg Center, organized
by SSF and CCIS in collaboration with the Equality Council of the Leganés City Council. This event was
part of the City Council's program aimed at fostering the understanding and prevention of gender-
based violence.

A total of 33 participants, the majority being women, attended the session. As in the previous event, the
session was facilitated by Paula Marquez, a gender expert from Solidaridad Sin Fronteras. The
workshop followed a highly participatory approach, encouraging attendees to share their opinions,
reflections, and personal experiences on the topic of gender discrimination. The discussion focused on
how gender discrimination can escalate and lead to gender-based violence within our society. To
illustrate this, the Ladder of Intensity framework was presented, helping participants understand the
progressive nature of discrimination and violence. Through this model, attendees were able to visualize
how seemingly minor acts of exclusion, stereotypes, and biases can build up to more severe forms of
discrimination and violence over time.

In addition, arguments and strategies to combat gender discrimination were explored. Participants
discussed the importance of education, policy changes, active bystander intervention and societal shifts
in addressing and preventing discrimination. The session emphasized the role of individuals and
institutions in challenging harmful gender norms, promoting inclusivity, and advocating for equal rights.
The event successfully fostered a space for dialogue, critical thinking and collective awareness,
reinforcing the need for continuous efforts in tackling gender discrimination and its broader impact on
society. To conclude the session, a catering service was offered to the participants, which provided an
opportunity for networking and allowed for further informal discussions and reflections on the topic.

ITKAM hosted the German session of the eighth local meeting at the Austernbank Restaurant in Berlin,
bringing together entrepreneurs and professionals to discuss gender discrimination in the workplace
and explore best practices for fostering equality.

The event opened with remarks by Tino Barth, Chairman of Internationaler Wirtschaftsrat e.V and CEO
of Invisocom UG, and Ronny Seifert, CBDO of ITKAM.

This introduction was followed by a presentation on the EPF project and its objectives by Francesca
Nolli from ITKAM. The main focus of the event was a discussion with Dina Rebecca Lorentz, Head of
Legal ESG & Sustainable Finance at PPl AG.

First, Lorentz highlighted that, according to some studies, less than one in ten respondents across 17
European countries identifies as part of a discriminated group. However, between 2008 and 2018, this
proportion increased (by 25%), with women perceiving discrimination more acutely. As awareness
grows, so does sensitivity to gender-based inequality. Lorentz stressed how gender discrimination
results in significant global economic losses, as women'’s potential remains underutilized. The economic
consequences include reduced innovation capability, lower productivity and negative impacts on
corporate culture.

To address these challenges, she presented three best practices for companies:

1. Equality-promoting HR processes, ensuring fair hiring, promotion, and compensation practices.

2. A family-friendly workplace culture, supporting work-life balance through flexible policies.

3. Gender awareness and training programs, educating employees to foster inclusivity.

The event continued with an open discussion, where participants shared insights and experiences.
Several attendees actively engaged in the debate, questioning whether gender discrimination is truly a
primary driver of global economic losses or if other factors play a more significant role. A networking
dinner followed, providing further opportunities for dialogue in a more informal setting.

The Italian session was held on February 28 at the Conference room of Confcommercio Nord Sardegna.
The event started with the greetings from the President of Confcommercio Nord Sardegna, Sebastiano
Casu and by the Director of Confcommercio - Alberto Marrone, who shortly presented some European
data on gender discrimination and the antidiscrimination policies currently adopted.

The first guest was Dott.ssa Laura Careddu - Assessore alle politiche, servizi di coesione sociale e pari
opportunita from Comune di Sassari who presented the “Initiatives of fthe Comune di Sassari to fight
gender discrimination”, followed by Dott.ssa Daniela Falconi - Presidente ANCI Sardegna (Associazione
Nazionale dei Comuni Italiani), who gave evidence of the actions under way for gender equality. Dott.
Gianfranco Mariano - family audit at the Comune di Alghero presented the “Process Family Audit” -
Azioni positive del Comune di Alghero. La Dott.ssa Maria Grazia Biddau - ASPAL (Agenzia Sarda per
le Politiche Attive del Lavoro) presented the Project “LEP J”, an action that will soon start. To close the
series of the guest, Dott.ssa Eleonora Cesarani, presented the contributions for Mcro, Small and
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Medium Enterprises for technical assistance for the Gender Equality Certification UNI/PdR
125:2022. The divulgation and dissemination of good practices to fight gender discrimination provided
the participants with a deep understanding of the issues and the threats we are facing, along with the
aides available for citizens and enterprises on the topic.

In each session participants were requested to answer to the Eurojustice questionnaire about the
project, the CERV program and the European Union in general.
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